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Building your equity literacy referrers to ensuring these diversity characteristics of humanity 

(including, and not limited to their actual or perceived identities) are represented, empowered, 

and protected in conformance to federal, state, and local laws. 

1. Race  9. Sex 

2. Skin Color 10. Sexual orientation 

3. Ethnicity 11. Gender identity 

4. National origin 12. Gender expression 

6. Religion & Creed 13. Home language 

5. Age 14. Immigration status 

6. Marital status 15. Mental or physical ability 

7. Economic status 16. Family structures 

8. Homelessness or mobility 17. Veteran Status 

 

Glossary of Frequently Used Terms:  

1. Accountability: The ways in which individuals and communities hold themselves to their goals 

and actions, acknowledge values and groups to which they are responsible. To be accountable, 

one must be visible, with a transparent agenda and process. (racialequitytools.org) 

2. Anti-Racism: Acknowledges that racist beliefs and structures are pervasive in all aspects of 

our lives and requires action to dismantle those beliefs and structures. This requires that school 

leaders hold educators and students accountable when they say and do things that make 

school unsafe, and that they dismantle systems perpetuating inequitable access to opportunity 

and outcomes for students historically marginalized by race. (EDEquity VA Key Terms) 

3. Bias: A tendency, inclination, or prejudice toward or against someone or something relative 

to another group. Biases can be neutral, positive, and negative but are often based on 

stereotypes resulting in prejudgments which lead to rash decisions or discriminatory practices. 

• Explicit Bias: Biases that people are aware of and they express directly. 

• Implicit Bias: Operates at the subconscious level and is usually expressed 

indirectly. 

4. Color blindness: The concept that race-based differences do not matter. This ignores the 

realities of systemic racism. Color blind comments may focus on the “content of character”.  

5. Cultural precompetence: A growing understanding and commitment to dismantling 

institutional racism. School structures still reflect the monocultural view of dominant white 

culture. 
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6. Cultural competency: Commitments to the process of intentional institutional restructuring 

on all levels of the Division’s structures by regularly using disaggregated data to benchmark 

progress with a focus on equity and inclusivity. This includes culturally responsive instruction, 

audits, restructures of practices, policies, decisions, and teaching on all levels to dismantle 

institutional racism. At this level, there is knowledge of the work that must be done, and it is 

moving toward becoming the culture of how districts/schools and systems operate on a 

continuous cycle.  

7. Cultural proficiency: Cultural proficiency is recognized by environments that consistently 

create opportunities for inclusivity, access, empowerment, and achievement because they are 

expressly intentional about recognizing value, advocating, and empowering cultural diversity in 

all aspects of their educational processes. (Adapted from: Cultural Proficiency, A Manual for 

School Leaders, 2nd Ed. Lindsey, Robins, and Terrell, 2003) 

8. Equity: A commitment to action in redistributing access and opportunity to be fair and just 

(by changing inequitable policies, practices, institutional cultures, and ideologies) and a way of 

being the state of being free of bias, discrimination, and identity-predictable outcomes and 

experiences (Equity Literacy Institute). Equity considers disparities that exist and  gives students 

what they need to address those disparities (National Alliance for Partnerships in Equity – 

NAPE). 

9. Educational equity: Commitment to ensuring each student receives what they need to 

succeed (Blankstein & Noguera, 2015)  

a. By raising the learning outcomes of all students while improving the performance of 

historically marginalized students.  

b. By eliminating the disproportionality of which student groups occupy the highest and 

lowest achievement categories, by eliminating barriers to access and opportunity.   

10. Equity-mindedness: A mode of thinking exhibited by people who are willing to assess their 

own racialized assumptions; to acknowledge their lack of knowledge in the history of race and 

racism; to take responsibility for the success of historically underserved and minoritized student 

groups; and to critically assess racialization in their own practices as educators and/or 

administrators. 

11. Eurocentrism: A cultural phenomenon functioning as a universal signifier in that it assumes 

the superiority of European cultural values over those of non-European societies. 

12. Inequity: An unfair distribution of material and non-material access and opportunity 

resulting in outcome and experience differences that are predictable by race, socioeconomic 

status, gender identity, home language, sexual orientation, religion, and other dimensions of 

identity. (Equity Literacy Institute) 
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13. Monoculturalism: Institutionalization of racism guides policies, regulations, classroom 

management, linguistic competence measures, and teaching on all levels to eliminate 

differences of other cultures.  

14. Race:  A socially constructed  meaning attached to a variety of physical attributes including 

but not limited to skin and eye color, hair texture, and bone structure of people in the United 

States and elsewhere. Race was created as a social construct by pseudoscientific ideas to 

determined race categorizations and hierarchies.  

15. Racism is about power, oppression, and structures in our society that are directed against a 

person or people based on their membership of a particular racial or ethnic group, typically one 

that is a minority or marginalized. Forms of racism: 

• Individual Racism: Pre-judgement, bias, or discrimination based on race by an 

individual. 

• Cultural Racism: Entrenched in the psychological process of how people interpret 

the behaviors of POC. Example: The disproportionate numbers of POC 

represented in discipline data, unconsciously clutching your belongings when in 

sharing same place with a Black man.  

• Institutional Racism: The systemic institutional policies, regulations, procedures, 

and social norms created by White culture resulting in advantages for whites and 

oppression and disadvantage for groups classified as people of color.  

• Structural/Civilization Racism: Stemming from institutional racism resulting in 

structures in the power of one group systematically having the power and access 

to influence all aspects of society including its history, culture, politics, 

economics, and ideologies. 

16. Dimensions of your culture (spheres of influence): How we engage and operate with our 

environment and how we respond to people or situations. (Note: We will continue to build on 

this concept). 

 


