
 
 

 
 
October 28, 2020 
 
The Honorable Betsy DeVos 
Secretary of Education 
Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202 
 
Dear Secretary DeVos, 
 
We are writing to you to formally request a Department of Education civil rights investigation 
into the discriminatory and racist practices at Loudoun County Public Schools (LCPS) in Virginia. 
As will be laid out in more specificity below, LCPS has begun implementing critical race theory 
training and education in its schools in response to what it has said is a history of racism and 
systemic inequality at LCPS.  
 
LCPS, which according to its own website, receives $31 million in federal funding and is required 
to comply with Title VI of the 1964 Civil Rights Act, which prohibits discrimination on the basis 
of race, color, or national origin in any program or activity that receives federal funds or other 
federal financial assistance.  
 
Therefore, it is imperative that the Department of Education investigate LCPS’s use of critical 
race theory, as well as its admitted practice of racism and inequality that has led to LCPS’s 
misguided and illegal use of critical race theory as a remedy. 
 
USE OF CRITICAL RACE THEORY AT LCPS 
 
As defined by scholar James Lindsay, critical race theory “begins with a cynical view that race is 
the predominant structural element of American (and other) societies, and that all analyses of 
race must incorporate systemic power, which is to say systemic racism. This, it insists, is 
everywhere, ordinary, permanent, and mostly (and badly) hidden, a kind of racism that is just 
beneath the surface.”1 
 

 
1https://newdiscourses.com/tftw-critical-race-theory/ 



Lindsay goes on to say: “[C]ritical race Theory advocates increasing the social significance of 
racial categories in order to engage in identity politics.”2 
 
The LCPS march towards critical race theory indoctrination went into overdrive in March of 
2019 when the school board created an ad hoc equity committee to be “tasked with reviewing 
LCPS policies and practices to enhance equity.”3 It should be noted that the committee was not 
tasked to ensure equality or equal opportunity, but rather “equity.” As defined by Lindsay: 
“Where equality means that citizen A and citizen B are treated equally, equity means ‘adjusting 
shares in order to make citizens A and B equal.’ In that sense, equity is something like a kind of 
‘social communism.’”4 
 
Also, in March of 2019, LCPS Superintendent Eric Williams announced that he was hiring a 
consultant to perform an “equity audit” and that optional “implicit bias” training for staff and 
teachers would now be mandatory.5 
 
On April 3, 2019, Williams hired the Equity Collaborative to perform the equity audit for the 
school.6 According to West Nova News, the head of The Equity Collaborative “worked 
previously for the Pacific Educational Group, led by Glenn Singleton, the nation's leading 
advocate of ‘white privilege’ training in public schools.”7 Additionally, a study pack on the 
Equity Collaborative’s website states that “[in critical race theory] racism is seen as an inherent 
part of American civilization, privileging White individuals over people of color in most areas of 
life, including education.”8 
 
LCPS initially contracted with the Equity Collaborative for $242,000 to engage in focus groups 
and produce an equity assessment, but costs eventually inflated to $422,000 for the services.9 
Those services included conducted focus groups with staff, students, and parents in 24 out of 
94 district schools. Crucially important, however, is the fact that LCPS used federal funds to 
employ the Equity Collaborative to exclude parents from the focus groups that were not black 
or Hispanic.10 This is textbook discrimination on the basis of race. 
 

 
2Id. 
3https://www.loudountimes.com/news/loudoun-school-board-approves-equity-committee-
members/article_0f9a3c98-50eb-11e9-acdd-f30c694f6098.html 
4https://newdiscourses.com/tftw-equity/ 
5https://www.loudountimes.com/news/loudoun-school-board-approves-equity-committee-
members/article_0f9a3c98-50eb-11e9-acdd-f30c694f6098.html 
6https://westnovanews.com/stories/555367615-loudoun-county-public-schools-spent-422k-on-controversial-
critical-race-theory-curriculum-in-past-two-years 
7Id. 
8https://theequitycollaborative.com/wp-content/uploads/2020/05/Intro-To-Critical-Race-Theory.pdf 
9https://freebeacon.com/campus/loudoun-county-schools-spend-hundreds-of-thousands-on-critical-race-theory/ 
10https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/LCPS_Equity_Re
port_FINALReport12_2_19.pdf 



The Equity Collaborative submitted its final report on June 6, 2019.11 Additionally, LCPS created 
an Equity Committee in April12 and hired an Equity Supervisor in May,13 and in 2021 has 
budgeted over $1 million for its Equity Office.14 Following these actions, LCPS developed two 
plans to implement the recommendations of the Equity Collaborative: (1) the Comprehensive 
Equity Plan,15 and (2) Action Plans to Combat Systemic Racism.16 
 
As part of the Comprehensive Equity Plan, the Superintendent must “[p]roduce and publish on 
the ‘Superintendent’s Message’ page a new division-authored statement defining and 
condemning White supremacy, hate speech, hate crimes, and other racially motivated acts of 
violence.  Require individual schools sites include this message on their webpage and in 
communications to parents twice a year.”17 Superintendent Williams followed through on that 
recommendation with a statement on August 19, 2019.18 
 
The Comprehensive Equity Plan also highlighted the need to right-size disciplinary policies that 
have a disparate impact on black students.19 
 
The Actions Plan to Combat Systemic Racism goes further than the academic word salad that is 
the Comprehensive Equity Plan.That Action Plan proposes the following: 
 

1. Mandatory indoctrination for staff on white privilege, white supremacy, and 
unconscious bias.2021 

a. The training slides include references to eliminating disparate impact in 
discipline, disproportionality in special education, and dominant discourses 
regarding smart, bright, and slow students; 

 
b. The training slides also recommend teachers read22 books by radical activists like 

self-proclaimed Marxist and BLM Founder Patrisse Cullors, while conspicuously 

 
11https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/LCPS_Equity_Re
port_FINALReport12_2_19.pdf 
12https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Comprehensive_
Equit_Plan-9_2020.pdf 
13https://loudounnow.com/2019/05/15/school-board-hires-new-chief-of-staff-first-equity-director/ 
14https://stoplcpscrt.com/2020/10/15/10-15-2020-lcps-is-paying-1-5m-annually-for-their-equity-army/ 
15https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Comprehensive_
Equit_Plan-9_2020.pdf 
16https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
17https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Comprehensive_
Equit_Plan-9_2020.pdf 
18https://www.lcps.org/Page/222509 
19https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Comprehensive_
Equit_Plan-9_2020.pdf 
20https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
21https://stoplcpscrt.com/2020/10/16/lcps-equitable-and-culturally-responsive-training-slides-for-teachers/ 
22https://chipublib.bibliocommons.com/list/share/204842963/1357692923 

https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/LCPS_Equity_Report_FINALReport12_2_19.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/LCPS_Equity_Report_FINALReport12_2_19.pdf
https://www.lcps.org/Page/222509


excluding any books by Dr. Martin Luther King Jr. The following is a small 
example of books suggested by the training: 
 

i. White Fragility, by Robin DiAngelo.  
 

As described by respected journalist Matt Taiibi, DiAngelo’s book stands for 
the fact that “[i]f your category is “white,” bad news: you have no identity 
apart from your participation in white supremacy.”23Taiibi goes on to say 
about DiAngelo’s work: “At a time of catastrophe and national despair, 
when conservative nationalism is on the rise and violent confrontation on 
the streets is becoming commonplace, it’s extremely suspicious that the 
books politicians, the press, university administrators, and corporate 
consultants alike are asking us to read are urging us to put race even more 
at the center of our identities, and fetishize the unbridgeable nature of our 
differences. Meanwhile books like The Adventures of Huckleberry Finn and 
To Kill a Mockingbird, which are both beautiful and actually anti-racist, 
have been banned, for containing the “N-word.” (White Fragility contains it 
too, by the way). It’s almost like someone thinks there’s a benefit to 
keeping people divided.”24 

 
ii. Between the World and Me, by Ta-Nehisi Coates. 

 
In Rich Lowry’s Politico article25 “The Toxic World View of Ta-Nehisi 
Coates,” Lowry highlights Coates’ claim that “’White America’ is a syndicate 
arrayed to protect its exclusive power to dominate and control our bodies.” 
Lowry also shares the following quote from the book about police and 
firefighters rushing in to save people from the World Trade Center on 9/11: 
“They were not human to me. Black, white, or whatever, they were 
menaces of nature; they were the fire, the comet, the storm, which could 
— with no justification — shatter my body.” 

 
iii. How to be an Anti-Racist, by IbramKendi. 

 
Kendi has recently come under fire for claiming that Supreme Court 
Justice Amy Coney Barrett’s adoption of two Haitian children was 
tokenism and colonialism all wrapped into one.26Kendi also proposes a 
Constitutional amendment to guarantee racially equitable results, as 
opposed to opportunity, and a Soviet-like Federal Department of Anti-
Racism comprised of racism “experts” who must preclear all local, state, 

 
23https://taibbi.substack.com/p/on-white-fragility 
24https://taibbi.substack.com/p/on-white-fragility 
25https://www.politico.com/magazine/story/2015/07/the-toxic-world-view-of-ta-nehisi-coates-120512 
26https://www.newsweek.com/why-ibram-kendi-facing-backlash-over-tweet-about-amy-coney-barretts-adopted-
haitian-children-1534507 



and federal policies. Kendi’s department would also monitor and 
investigate private individuals and public employees and discipline them 
when evidence of potential racist expressions are found.27 The Pittsburgh 
Post-Gazette editorial board said of Kendi’s work: “In Mr. Kendi’s 
progressive society, racism would be the beginning and end of all 
conversations, poisoning everything else.”28 The editorial board 
concluded by saying: “in trying to simplify something as impossibly 
complex as race, and by shaming people and stripping them of their 
dignity, Mr. Kendi is hopelessly overplaying his hand and providing a 
textbook example of how not to bridge the racial divide.”29 
 

iv. Tears We Cannot Stop, by Eric Michael Dyson. 
 
Dyson claims that all white people are born with binoculars and thus 
believe that “black people are lazy, or dumb, or slick, or immoral, people 
who can’t be helped by the best schools or even God himself. These 
beliefs don’t make it into contemporary books, or into most classrooms. 
But they are passed down, informally, from one white mind to the 
next.”30 

 
2. A policy revising the dress code to prohibit items that “may cause a disruption to 

positive school workplace cultures.”31 
 
A revised dress code policy was submitted to the school board by the school administration, 
and it prohibited any dress that could be deemed offensive by anyone.32 

 
Specifically, the proposed dress code prohibits “Clothing or other accessories or objects free 
from language, slogans, symbols, icons or images that are highly offensive or threatening to 
others and impede or distract from the Board’s mission of instilling values necessary or 
appropriate for polite civil discourse or political expression in a school context, social tolerance, 
nondiscrimination, self-awareness and sensitivity to the feeling of others even if such does not 
result in a reasonable fear of immediate disruption.”33 

 

 
27https://www.politico.com/interactives/2019/how-to-fix-politics-in-america/inequality/pass-an-anti-racist-
constitutional-amendment/ 
28https://www.post-gazette.com/opinion/editorials/2020/10/15/How-not-to-think-Ibram-X-Kendi-Amy-Coney-
Barrett-adoption-anti-racist/stories/202010010059 
29https://www.post-gazette.com/opinion/editorials/2020/10/15/How-not-to-think-Ibram-X-Kendi-Amy-Coney-
Barrett-adoption-anti-racist/stories/202010010059 
30https://www.nytimes.com/2016/07/10/opinion/sunday/what-white-america-fails-to-see.html?src=me 
31https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
32https://go.boarddocs.com/vsba/loudoun/Board.nsf/files/BTAT54737B6D/$file/DC_Student%20Dress%20Code_E
dited_Policy%208270_for%20INFO%20ITEM.pdf 
33Id. 



This vague and overbroad dress code is a very clear violation of the First Amendment as 
articulated by the Supreme Court in Tinker v. Des Moines, 393 U.S. 503 (1969), which states 
that “[i]n order for the State in the person of school officials to justify prohibition of a particular 
expression of opinion, it must be able to show that its action was caused by something more 
than a mere desire to avoid the discomfort and unpleasantness that always accompany an 
unpopular viewpoint.”34 
 

3. A revision of the LCPS Code of Professional Conduct.35 
 
A revised Professional Conduct Code was also submitted to the school board by the 
administration as laid out by the Action Plan.  That revised conduct policy demanded that staff 
abide by LCPS’s commitment to its critical race theory indoctrination and that “[a]ny comments 
or actions that are not in alignment with the school division’s commitment to action-oriented 
equity practices, and which impact an individual’s ability to perform their job responsibilities or 
create a breach in the trust bestowed upon them as an employee of the school division. This 
includes on-campus and off-campus speech, social media posts, and any other telephonic or 
electronic communication.”  

 
It doesn’t take a seasoned constitutional lawyer to see just how unconstitutional the revised 
Professional Conduct Code is – it punishes any dissent from the school’s commitment to 
indoctrinate its staff and students in the controversial tenets of critical race theory. 

 
4. Changes to disciplinary policies.36 

 
Because one of the main findings of the Equity Collaborative was that Black and Hispanic 
students were disciplined at a higher rate than White and Asian students, LCPS took it as a 
given that this was systemically racist without considering the individualized circumstances of 
each disciplinary outcome. Therefore, LCPS is unconstitutionally mandating the closing of the 
disproportionality of disciplinary results of all American-Indian, Black, and Hispanic students to 
White students by 25% (Asian students, who have the lowest suspension rates, were not 
mentioned in this gap closing mandate.).37 This will be accomplished, in part, by eliminating 
suspensions for subjective discipline infractions such as disrespect, defiance, and classroom 
disruption.38 

 

 
34https://www.law.cornell.edu/supremecourt/text/393/503 
35https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
36https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
37https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
38https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 



This revision effectively amounts to a disciplinary quota system based on race, which was 
explicitly prohibited in Regents of California v. Bakke, 438 U.S. 265 (1978).39 
 

5. Bi-Annual meetings with LCPS staff members of color to connect and offer a space safe 
to learn about their experiences in LCPS.40 

 
Through this use of racially exclusive “safe spaces,” LCPS will “revise policies and allocate 
resources to combat systemic racism.” By creating a racially exclusionary “safe space” to discuss 
policies that would combat systemic racism, LCPS has triggered 14th Amendment Equal 
Protection Clause strict scrutiny analysis. Therefore, it must prove that there is in fact systemic 
racism at LCPS, that its “safe space” policy is necessary to achieve a compelling government 
interest, and that the policy is narrowly tailored to achieve the intended result. 

 
While remedying racism is certainly a compelling government interest, it is not clear that LCPS 
can actually prove systemic racism currently exists, and it is extremely unlikely that convening 
racially exclusive safe spaces to develop policies to end such alleged systemic racism is a 
solution that is narrowly tailored. 
 

6. LCPS has launched an “Equity Ambassador Program” that explicitly excludes students 
on the basis of race 

 
Action Item #15 of the LCPS Action Plan creates an “Equity Ambassador Program” where “each 
school will select two or three “student leaders” who will meet with the Equity Supervisor as 
well as district leadership four or five times a year, according to the plan presented to the 
school board.”41 The Action Item states that “[t]he student leaders will be responsible for 
amplifying the student voice by engaging in discussions about student stories/experiences 
regarding issues of racism, injustice and inequity.”42 In the FAQ section of Action Item #15, LCPS 
states that the “opportunity is specifically for students of Color.”43 
 
Again, for the same reasons described in subsection (5) above, this is a blatant violation of the 
United States Constitution.  
 

 
SYSTEMIC RACISM AT LCPS 
 

 
39https://www.lexisnexis.com/community/casebrief/p/casebrief-regents-of-univ-of-cal-v-bakke 
40https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/Detailed_Plan_t
o_Combat_Systemic_Racism_August_2020.pdf 
41https://westnovanews.com/stories/562208720-loudoun-resident-school-plan-the-wrong-approach-on-racial-
issues 
42Id. 
43Id. 



LCPS has poorly laid out plans to combat systemic racism by implementing unconstitutional 
policies based on tenets of damaging and divisive critical race theory. Yet, by engaging in this 
process, LCPS is implicitly admitting that it is systemically racist.  
In fact, in its Apology to the Black Community of Loudoun County, LCPS admits that “we have 
yet to fully correct or eradicate matters of racial inequality.”44 That failure is seemingly backed 
up by the report of the Equity Collaborative, which cited numerous incidents of alleged, yet 
uncorroborated, racist behavior at LCPS.45 If LCPS is admitting that it is systemically racist, the 
Department of Education should proceed with an investigation just as it did with Princeton 
University.46 

 
REQUESTS AND CONCLUSION 
 
Based on the facts in this letter, the Department of Education should immediately launch a 
federal Title VI investigation into whether: 
 

(1) LCPS’s critical race theory inspired actions and policies violate Title VI of the Civil Rights 
Act and the United States Constitution; 
 

(2) LCPS’s critical race theory inspired actions and policies violate the President’s “Executive 
Order on Combatting Race and Sex Stereotyping” dated September 22, 2020; and  
 

(3) Whether LCPS’s self-admittance that it remains a systemically racist organization has a 
basis in fact and violates Title VI of the Civil Rights Act and the United States 
Constitution.  
 

 
Sincerely, 
 
Loudoun County Parents Against Critical Theory  
https://stoplcpscrt.com/ 
factsmatter123@icloud.com 
 
No Left Turn in Education  
https://noleftturn.us/ 
contact@noleftturn.us 
 
 

 
44https://www.lcps.org/site/default.aspx?PageType=3&DomainID=1&ModuleInstanceID=274904&ViewID=6446EE
88-D30C-497E-9316-
3F8874B3E108&RenderLoc=0&FlexDataID=394767&PageID=1&fbclid=IwAR27J7IUdY13UKVdy-
dCljE1YMsmfkxsCl1OSUzItwgCqukQ2uPst8vrz2k 
45https://www.lcps.org/cms/lib/VA01000195/Centricity/domain/60/equity_initiative_documents/LCPS_Equity_Re
port_FINALReport12_2_19.pdf 
46https://www.princeton.edu/sites/default/files/documents/2020/09/Princeton-Letter-9-16-20-Signed.pdf 



 


